Year 2025

Institution code Institut IGH d.d.




ANSWER

EXPLANATION

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2025/09/Statut _kolovoz 2025.pdf

YES

YES

YES
The Rules of Procedure of
the Management Board

PARTIALLY are available on the

company's internal
website.

YES

YES

YES

YES
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ANSWER

EXPLANATION

NO

The Company acts in this
manner pursuant to the
statutory obligation set
out in Article 250 of the
Companies Act; therefore,
it is not necessary to
prescribe the same in the
Articles of Association and
internal acts. It is not
expressly regulated by the
Company's internal acts,
but the Chair of the
Management Board
regularly reports to the
Supervisory Board on all
relevant events and
financial results, and the
Articles of Association
provide that all members
of the Management Board
participate in Supervisory
Board meetings.

PARTIALLY

The Supervisory Board
approved the Rules of
Procedure of the
Management Board, but
they do not provide for
measures in the event of a
breach. Sanctions for
breaches of employment-
related obligations are
prescribed by the Work
Regulations adopted by
the Management Board in
accordance with its
powers.

NO

The Company will
consider amending the
internal act in the coming
period.

YES

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2024/10/IGH%20Kodeks%20Ponasanja%202024.pdf
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EXPLANATION

NO

The Company will
consider supervision and
monitoring by the
Supervisory Board in the
coming period.

NO

The Company will
consider amending the
internal act in the coming
period.

NO

The relevant provisions of
the Companies Act apply;
therefore, it is not
necessary to regulate this
separately in internal acts.

NO

The relevant provisions of
the Companies Act apply;
therefore, it is not
necessary to regulate this
separately in internal acts.

NO

The relevant provisions of
the Companies Act apply;
therefore, it is not

necessary to regulate this

separately in internal acts.

NO

The relevant provisions of
the Companies Act apply;
therefore, it is not

necessary to regulate this

separately in internal acts.

YES

YES

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

2. Duties of Management Board and Supervisory
Board Members/Conflict of Interest

The Supervisory Board is obliged to keep records
of all notifications relating to an existing or
potential conflict of interest, including a
description of the action taken and the outcome
of the action taken in relation to each existing or
potential conflict of interest?

NO

The Company will
consider introducing this
obligation in the coming
period.

2. Duties of Management Board and Supervisory
Board Members/Conflict of Interest

Do members of the management and supervisory
board have an obligation to notify the chairman
of the supervisory board if they believe that
another member of the management or
supervisory board has an existing or potential
conflict of interest that they have not declared, or
to notify the deputy chairman of the supervisory
board if it is the chairman of the supervisory
board?

YES

2. Duties of Management Board and Supervisory
Board Members/Prohibition of Competition

Do members of the Supervisory Board and
Management Board refrain from carrying out
activities that compete with the Company's
business, either on their own account or on
behalf of another person?

YES

2. Duties of Management Board and Supervisory
Board Members/Prohibition of Competition

Are members of the Supervisory Board and
Management Board not members of the
management board or supervisory board of
companies that carry out activities competing
with the Company's business?

YES

2. Duties of Management Board and Supervisory
Board Members/Prohibition of Competition

Do members of the Supervisory Board and
Management Board refrain from holding
significant interests in companies that compete
with the Company's business?

YES

2. Duties of Management Board and Supervisory
Board Members/Prohibition of Competition

Have members of the Management Board and
Supervisory Board who hold interests in
companies that compete with the Company
informed the Company Secretary of such
interests?

NO

Members of the
Management Board and
Supervisory Board do not
hold interests in such
companies.

2. Duties of Management Board and Supervisory
Board Members/Prohibition of Competition

Are details of interests held by members of the
Supervisory Board and Management Board in
companies that compete with the Company's
business available free of charge on the
Company's website?

NO

Members of the
Management Board and
Supervisory Board do not
hold interests in such
companies.

2. Duties of Management Board and Supervisory
Board Members/Related Party Transactions

No transaction between the members of the
management board or the supervisory board and
the company (or persons related to any party)
can be concluded without the prior consent of
the supervisory board?

YES

LINK TO THE COMPANY'S WEBSITE
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PARTIALLY

The above transactions
are confirmed, assessed
and valued by the
Company's departments,
the Audit Committee and
the external auditor,
within the scope of their
respective powers.

PARTIALLY

The above transactions
are confirmed, assessed
and valued by the
Company's departments,
the Audit Committee and
the external auditor,
within the scope of their
respective powers, and
the results of those
evaluations are presented
and made publicly
available through the
prescribed financial and
business reports.

NO

The Supervisory Board has
not appointed a special
committee or authorised
the Audit Committee.

NO

The Supervisory Board has
not appointed a special
committee or authorised
the Audit Committee.

NO

The Company will
consider the need to
adopt procedures in the
coming period, taking into
account its financial
situation and market
position.

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

NO

The Company will
consider the need to
assess effectiveness once
the procedures have been
adopted in the coming
period, taking into
account its financial
situation and market
position.

NO

The Company will
consider the need to
publish the information in
the coming period, taking
into account its financial
situation and market
position.

NO

The Company will
consider the need to
publish the information in
the coming period, taking
into account its financial
situation and market
position.

NO

The Company will
consider the need to make
the information available
in the coming period,
taking into account its
financial situation and
market position.

YES

YES

YES

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2026/05/CONSOLIDATED-2025 HRV.pdf
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ANSWER

EXPLANATION

3. Appointment of Management Board and

Has the supervisory board adopted formal and
transparent procedures for appointment to the

The Company will
consider adopting written
procedures in the coming

Supervisory Board Members/Role of the NO
Superviso v Board / management and supervisory board and for period; until then, the
P v selecting senior management? provisions of mandatory
law apply.
The Company will
X consider adopting written
3. Appointment of Management Board and X . . .
. The Supervisory Board has adopted a succession procedures in the coming
Supervisory Board Members/Role of the NO X R
. plan? period; until then, the
Supervisory Board o
provisions of mandatory
law apply.
Do the procedures for appointment to the The Supervisory Board has
management and supervisory boards and for the not adopted procedures
3. Appointment of Management Board and g . p 1y k L p P
) selection of senior management contain objective for appointments to the
Supervisory Board Members/Role of the L . . L NO
| criteria for appointment or selection, giving Management Board and
Supervisory Board .. - . .
priority under the same conditions to a person of for the selection of senior
the underrepresented gender? management.
The Supervisory Board has
Has a prior assessment of the impact of P Y
) ) not adopted procedures
3. Appointment of Management Board and procedures for appointment to the management for appointments to the
Supervisory Board Members/Role of the and supervisory boards and for the selection of NO PP
) i i Management Board and
Supervisory Board senior management, as well as the succession . )
i ) for the selection of senior
plan, on gender equality been carried out?
management.
Has a preliminary assessment of the impact of the The Supervisory Board has
rocedures for appointment to the management not adopted procedures
3. Appointment of Management Board and i k A g p P
) and supervisory boards and for the selection of for appointments to the
Supervisory Board Members/Role of the . . NO
X senior management, as well as the succession Management Board and
Supervisory Board ) ) R X
plan, on gender equality been published free of for the selection of senior
charge on the company's website? management.
The Company will
Is the representation of at least 40% of members consider adopting written
3. Appointment of Management Board and P ° ) ! K pting wri X
i of the underrepresented gender ensured in the procedures in the coming
Supervisory Board Members/Role of the i X . NO ) )
X supervisory board or in the supervisory board and period; until then, the
Supervisory Board B
management board together? provisions of mandatory
law apply.
If the representation of at least 40% of members
of the underrepresented gender has not been The Company will
achieved, has the company taken measures to consider adopting written
3. Appointment of Management Board and X i [PEILY . . pting )
i achieve the prescribed representation and procedures in the coming
Supervisory Board Members/Role of the NO

Supervisory Board

adopted a plan and deadline for achieving it,
which cannot be longer than two years from the
occurrence of unbalanced gender
representation?

period; until then, the
provisions of mandatory
law apply.

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

3. Appointment of Management Board and

Does the company publish in its annual report all
measures taken by the company, the plan and
deadline for achieving the prescribed

The Company will
consider adopting written
procedures in the coming

Supervisory Board Members/Role of the NO
Superviso v Board / representation of the underrepresented gender, period; until then, the
P v along with an explanation of why the percentage provisions of mandatory
was not achieved? law apply.
The Supervisory Board
considers that, given the
The Nomination Committee oversees the . ‘g )
i . size and organisation of
supervisory board and management appointment L
. L the Company, there is still
3. Appointment of Management Board and process to ensure that it is fair, transparent and R
k . ) ) § no need to establish a
Supervisory Board Members/Role of the non-discriminatory, that it promotes diversity, NO o
L . . . " . separate Nomination
Nomination Committee inclusion and equal opportunities, and that it . L X
) ) Committee. This issue will
achieves a balanced representation of both ) .
be reconsidered if the
genders? X
number of Supervisory
Board members increases.
The Supervisory Board
considers that, given the
Has the nomination committee developed role size and organisation of
descriptions and candidates for each vacant the Company, there is still
3. Appointment of Management Board and » £ _ ) ) pany :
k position in line with the profile of the no need to establish a
Supervisory Board Members/Role of the k . ” NO o
L i management or supervisory board and identified separate Nomination
Nomination Committee X i . L X
and recommended suitable candidates to the Committee. This issue will
supervisory board? be reconsidered if the
number of Supervisory
Board members increases.
When searching for independent candidates for
3. Appointment of Management Board and the supervisory board, did the nomination The Supervisory Board has
Supervisory Board Members/Role of the committee determine that the candidates were NO not appointed a
Nomination Committee independent and based on what criteria (as Nomination Committee.
defined in Appendix A)?
Has the nomination committee prepared a
succession plan for the reappointment or
3. Appointment of Management Board and P PP X The Supervisory Board has
i replacement of members of the supervisory .
Supervisory Board Members/Role of the : . NO not appointed a
. : board and management board, in consultation L i
Nomination Committee i ) X Nomination Committee.
with the chairman of the supervisory board or
management board?
Has the Nomination Committee monitored
3. Appointment of Management Board and X . The Supervisory Board has
i progress in achieving the targeted percentage of .
Supervisory Board Members/Role of the NO not appointed a
L . female members of the Management Board and N .
Nomination Committee . A Nomination Committee.
Supervisory Board and of senior management?
3. Appointment of Management Board and The Nominating Committee oversaw The Supervisory Board has
Supervisory Board Members/Role of the management policies in the selection and NO not appointed a

Nomination Committee

appointment of senior management?

Nomination Committee.

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

3. Appointment of Management Board and

Has the Nomination Committee monitored the
implementation of internal evaluations and

The Supervisory Board has

Supervisory Board Members/Role of the \ ) NO not appointed a
L : surveys of employees' perceptions of gender N .
Nomination Committee . P Nomination Committee.
equality and equal opportunities in the Company?
When proposing a candidate for the supervisory At the next election, the
3. Appointment of Management Board and board to the general meeting, does the company materials for the General
Supervisory Board Members/Selection of make all information from Article 19 of the Code NO Meeting will contain all
Supervisory Board Members at the General available free of charge on the company's available information
Meeting website among the materials for the general referred to in Article 19 of
meeting? the Code.
The proposal for the election of members of the
supervisory board must contain information for Since a member of the
3. Appointment of Management Board and each proposed member on whether they are Supervisory Board is
Supervisory Board Members/Selection of independent within the meaning of Article 255, NO proposed by the General
Supervisory Board Members at the General paragraph 6 of the Companies Act, i.e. why does Meeting, the Company
Meeting the supervisory board consider the candidate to cannot influence the
be independent and based on what criteria from content of the proposal.
the Companies Act/Code?
Since a member of the
3. Appointment of Management Board and In the event that a current member of the Supervisory Board is
Supervisory Board Members/Selection of supervisory board is proposed, do the materials NO proposed by the General
Supervisory Board Members at the General for the general meeting also contain all the Meeting, the Company
Meeting information from Article 20 of the Code? cannot influence the
content of the proposal.
The employee
Information from Articles 19 and 20 of the Code re resezta\;ive is
3. Appointment of Management Board and is available free of charge on the company's P R
. . . . k appointed by the Works
Supervisory Board Members/Selection of website and in the case when a representative of .
. k NO Council, so the Company
Supervisory Board Members at the General workers or another member of the supervisory X R R
. . is not provided with the
Meeting board who is not elected by the shareholders at ) \ )
.. ) candidates' CVs in
the General Meeting is appointed?
advance.
The tasks of the supervisory board include:
appointing and dismissing members of the
management board and planning for succession;
contributing to the development and approval of
4. Supervisory Board and Its e ) i . A
) o . the company's strategy, business plan and
Committees/Responsibilities of the Supervisory . , YES
Board budget; and monitoring the management board's
performance in achieving its goals and the way it
performs its duties, as well as the way it
cooperates with shareholders and other
stakeholders?
The tasks of the supervisory board include
4. Supervisory Board and Its ensuring at least 40% representation of the
Committees/Responsibilities of the Supervisory |underrepresented gender on the supervisory YES

Board

board or the supervisory board and management
board together?

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

4. Supervisory Board and Its

The supervisory board created a supervisory
board profile that determines the minimum
number of members and the combination of age,

The members of the
Supervisory Board were
elected by the General

Committees/Composition of the Superviso NO
Board / > P W gender, skills, knowledge and education, as well Meeting in accordance
as professional and practical experience required with the shareholders'
in the supervisory board? proposals.
The supervisory board includes members of
4. Supervisory Board and Its different genders, ages, profiles and experiences The Supervisory Board
Committees/Composition of the Supervisory to ensure a diversity of perspectives when NO consists exclusively of
Board making decisions and a balanced representation male members.
of both sexes?
The members of the
Supervisory Board were
4. Supervisory Board and Its Are the majority of the members of the P M
X " X k . . elected by the General
Committees/Composition of the Supervisory supervisory board independent in accordance NO o
. s . Meeting in accordance
Board with the definition in Appendix A of the Code? R ,
with the shareholders
proposals.
The members of the
S i Board
4. Supervisory Board and Its . . upervisory board were
X " X Are the president or deputy president of the elected by the General
Committees/Composition of the Supervisory ) i NO )
supervisory board independent? Meeting in accordance
Board .
with the shareholders'
proposals.
If th jority of th f th i
the majorlty.o the members of the superwsory The members of the
board are not independent, has the supervisory .
) i Supervisory Board were
4. Supervisory Board and Its board adopted measures, a plan and a deadline clected by the General
Committees/Composition of the Supervisory for achieving independence that cannot be longer NO K y
. Meeting in accordance
Board than two years from the date when the majority . ,
. with the shareholders
of the members of the supervisory board are not
X proposals.
independent?
Does the company publish in its annual report all
pany p : P The Supervisory Board has
X measures taken by the company to achieve the
4. Supervisory Board and Its ) . not adopted measures for
) . . independence of the supervisory board, the plan o
Committees/Composition of the Supervisory i L. NO achieving independence
and deadline for achieving independence, along ) .
Board . X ) or deadlines for their
with an explanation of why independence has not X X
) implementation.
been achieved?
The Chairman of the Supervisory Board has the
4. Supervisory Board and Its Committees/Chair P Y YES

tasks specified in Article 26 of the Code?

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

The Supervisory Board
considers that, given the
size and organisation of
the Company, there is still
no need to establish a

NO .
separate Nomination
Committee. This issue will
be reconsidered if the
number of Supervisory
Board members increases.
The Supervisory Board
considers that, given the
size and organisation of
the Company, there is still

NO no need to establish a
separate Nomination
Committee. This issue will
be reconsidered if the
number of Supervisory
Board members increases.

YES

YES

YES

YES

YES

YES
There are no independent
members of the

NO Supervisory Board, in view

of the Company's
ownership structure.

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

4. Supervisory Board and Its

Is the job description of each committee of the

The Company's internal
act defining the
responsibilities of the

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2026/05/CONSOLIDATED-2025 HRV.pdf

i . X supervisory board available free of charge on the PARTIALLY Audit Committee is
Committees/Supervisory Board Committees , X .
company's website? available on the
Company's internal
website.
Does the company include in its annual report a The annual report does
. report on the work of each committee of the not include information
4. Supervisory Board and Its ) . . i .
Committees/Supervisory Board Committees supervisory board, including information on the PARTIALLY on the independence of
P L4 number of meetings held, board members and each member of the Audit
the independence of each board member? Committee.
. ) X This obligation did not
. . . The expected minimum time commitment of . K
4. Supervisory Board and Its Committees/Time ) ] exist at the time the
) each member of the supervisory board is NO R
Commitment i ) ) X Supervisory Board
determined at the time of his/her appointment? )
members were appointed.
Is the company's annual report published with a
4. Supervisory Board and Its Committees/Time record of the attendance of each member of the VES
Commitment supervisory board at the meetings of the
supervisory board and its committees?
Do the company's statutes and/or internal acts
rovide for the obligation of supervisory board
4. Supervisory Board and Its Committees/Time P ) g P ry
P members to inform the company secretary about YES
their membership in the supervisory board or
management of other companies?
4. Supervisory Board and Its Supervisory board meetings are held at least once VES
Committees/Frequency and Conduct of Meetings |every three months?
Has the Supervisory Board adopted a work plan
4. Supervisory Board and Its X ? .y ) ? i
) . that includes the timing and agenda of future YES
Committees/Frequency and Conduct of Meetings )
meetings?
Do the committees of the supervisory board meet
4. Supervisory Board and Its as often as necessary to effectively perform their YES
Committees/Frequency and Conduct of Meetings |duties and regularly report to the supervisory
board on their activities?
Supervisory board meetings may be held without
4. Supervisory Board and Its the presence of management board members VES
Committees/Frequency and Conduct of Meetings |when the supervisory board deems it
appropriate?
Do Management Board members refrain from
attending meetings at which the Supervisor
4. Supervisory Board and Its Ag g p v
i X Board discusses the performance and YES
Committees/Frequency and Conduct of Meetings i :
remuneration of the Management Board and its
members?
Persons who are not members of the supervisor
4. Supervisory Board and Its . . k . Y
board may participate in board meetings only at YES

Committees/Frequency and Conduct of Meetings

the invitation of the board?
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EXPLANATION

YES
YES
The Rules of Procedure of
the Supervisory Board
PARTIALLY provide tha1.: materials
must be delivered at least
five days before the
scheduled meeting.
YES
YES
The procedure has not
PARTIALLY
been defined.
YES
YES
The Company will
consider the need for
training of Supervisory
NO Board members in the

coming period, taking into
account its financial
situation and market

position.

LINK TO THE COMPANY'S WEBSITE
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EXPLANATION

4. Supervisory Board and Its Committees/Training

Do supervisory board members regularly receive
news and summaries from management and

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2026/05/CONSOLIDATED-2025 HRV.pdf

YES
and Development experts on issues important to the company and
the duties of supervisory board members?
X Has the Supervisory Board evaluated its
4. Supervisory Board and Its ) P v L
) i . effectiveness and composition in the last twelve YES
Committees/Supervisory Board Evaluation
months?
Has the Supervisory Board assessed the
4. Supervisory Board and Its X ? Y . ) X
i h . effectiveness and composition of its committees YES
Committees/Supervisory Board Evaluation .
in the last twelve months?
Has the Supervisory Board evaluated the
4. Supervisory Board and Its individual performance of its members and YES
Committees/Supervisory Board Evaluation members of its committees over the past twelve
months?
There are no independent
. Was the assessment conducted by the chairman members of the
4. Supervisory Board and Its i . : K L
i . . or deputy chairman of the supervisory board if NO Supervisory Board, in view
Committees/Supervisory Board Evaluation : ) . ,
the chairman is not independent? of the Company's
ownership structure.
Did the evaluation of the Supervisory Board and
4. Supervisory Board and Its its committees include an assessment of all VES
Committees/Supervisory Board Evaluation circumstances referred to in Article 43 of the
Code?
By evaluating the supervisory board and the
4. Supervisory Board and Its supervisory board committee, is there a need for YES
Committees/Supervisory Board Evaluation improvements in the functioning and preparation
of board meetings?
The annual report includes a report on the
4. Supervisory Board and Its P § P X
X . . assessment of the supervisory board and its YES
Committees/Supervisory Board Evaluation .
committees?
Does the report on the assessment of the
supervisory board and its committees include
P v The Company has no
. how the assessment was conducted, whether X
4. Supervisory Board and Its influence over the content
) i . external assessors were engaged and who was NO X
Committees/Supervisory Board Evaluation ) of the Supervisory Board
consulted during the process, and a summary of evaluation report
the actions that have been or will be taken based port.
on the assessment results?
5. Management Board/Duties of the The Management Board has the duties specified YES
Management Board in Article 45 of the Code?
The Company will
consider setting a target in
The board has set a percentage of representation ) g 8
. . . the coming period,
5. Management Board/Duties of the of the underrepresented gender in senior .
NO depending on

Management Board

management as a goal that must be achieved in
the next five years?

improvements in its
financial situation and
market position.
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The Company will
consider setting a target in
the coming period,

NO depending on
improvements in its
financial situation and
market position.

YES

YES

YES

YES
The affiliated companies

NO are not operationally
active.

The affiliated companies

NO are not operationally

active.

LINK TO THE COMPANY'S WEBSITE
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The affiliated companies

NO are not operationally
active.
The affiliated companies
NO are not operationally
active.
The affiliated companies
NO are not operationally
active.
YES
YES
The Rules of Procedure of
the Supervisory Board
have not been amended
NO following the

amendments to the
Corporate Governance
Code.

LINK TO THE COMPANY'S WEBSITE
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The Company's internal
acts require members of
the Management Board to
comply with all applicable
laws and regulations,

PARTIALLY . . -
including obtaining
approval for membership
of the management board
or supervisory board of
other companies.

YES

YES

YES

YES

YES
The Supervisory Board
considers that, given the
level of remuneration and
the Company's financial
position, there is no need

NO to establish a separate

Remuneration Committee.
This issue will be
reconsidered if the
number of Supervisory
Board members increases.

LINK TO THE COMPANY'S WEBSITE
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NO

The Supervisory Board
considers that, given the
level of remuneration and
the Company's financial
position, there is no need
to establish a separate
Remuneration Committee.
This issue will be
reconsidered if the
number of Supervisory
Board members increases.

NO

The Supervisory Board
considers that, given the
level of remuneration and
the Company's financial
position, there is no need
to establish a separate
Remuneration Committee.
This issue will be
reconsidered if the
number of Supervisory
Board members increases.

NO

The Supervisory Board
considers that, given the
level of remuneration and
the Company's financial
position, there is no need
to establish a separate
Remuneration Committee.
This issue will be
reconsidered if the
number of Supervisory
Board members increases.

NO

The Supervisory Board
considers that, given the
level of remuneration and
the Company's financial
position, there is no need
to establish a separate
Remuneration Committee.
This issue will be
reconsidered if the
number of Supervisory
Board members increases.

LINK TO THE COMPANY'S WEBSITE
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The Supervisory Board
The Supervisory Board has determined the annual determines the annual
. remuneration of each member of the remuneration of each
6. Remuneration of Management Board and Management Board, based on the Management Board
Supervisory Board Members/Management Board ! PARTIALLY

Remuneration

recommendations of the Remuneration
Committee and in accordance with the approved
remuneration policy?

member on the basis of a
remuneration policy that
it determines
independently.

6. Remuneration of Management Board and

Is the remuneration policy non-discriminatory
and aligned with sustainability objectives, and

The remuneration policy is
aligned with the

Supervisory Board Members/Management Board i ) NO Company's financial
A prepared in accordance with the relevant legal L
Remuneration ) position and market
requirements? .
conditions.
Does the level of remuneration of management
board members take into account the agreed
6. Remuneration of Management Board and . X i g.
X strategy, risk appetite, the economic environment
Supervisory Board Members/Management Board |. A ) YES
. in which the company operates, the achievement
Remuneration L .
of sustainability goals, and the salaries and
conditions of employees within the company?
The remuneration policy stipulates that a board
. i Management Board
6. Remuneration of Management Board and member may not dispose of shares awarded to
) X ) members are not awarded
Supervisory Board Members/Management Board |him as part of the remuneration for at least two NO .
’ ) shares as part of their
Remuneration years from the date on which they were awarded R
. remuneration.
to him?
X The remuneration policy stipulates that a board Management Board
6. Remuneration of Management Board and . .
) member may not exercise stock options granted members are not granted
Supervisory Board Members/Management Board X . . NO X
§ to him as part of his remuneration for at least two share options as part of
Remuneration . . .
years from the date on which they were granted? their remuneration.
No withholding or
. . - clawback of any part of
The remuneration policy includes provisions that the remuneration of
6. Remuneration of Management Board and determine in more detail the circumstances in
) i . Management Board
Supervisory Board Members/Management Board |which a part of the management member's NO ) .
. : . ) members is provided for,
Remuneration remuneration would be withheld or their return )
except as required by
would be requested? A
applicable laws and
regulations.
Does the level of remuneration of the Chair and
other members of the Supervisory Board reflect
6. Remuneration of Management Board and . . o v s
) i their time commitment and responsibilities,
Supervisory Board Members/Supervisory Board YES

Remuneration

including their time commitment and
responsibilities on Supervisory Board
committees?

LINK TO THE COMPANY'S WEBSITE
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6. Remuneration of Management Board and

Do the remuneration policy and/or internal acts
of the company prohibit the inclusion of variable

The remuneration of
Supervisory Board
members is determined

Supervisory Board Members/Supervisory Board |elements or other elements related to business NO R
’ : : by a resolution of the
Remuneration performance in the remuneration of the . .
. General Meeting as a fixed
supervisory board?
amount.
X . . The Company will
6. Remuneration of Management Board and Has the company adopted a remuneration policy K
) ) . consider the need to
Supervisory Board Members/Remuneration for the supervisory board, management and NO adont a policy in the
Reporting senior management? p P X Y
coming period.
X The Company will
6. Remuneration of Management Board and Has the company conducted an assessment of K
) ) . L. consider the need to
Supervisory Board Members/Remuneration the effects of remuneration policies on gender NO adont a policy in the
Reporting equality? p P X Y
coming period.
The General Meeting
6. Remuneration of Management Board and \Was the remuneration policy abprovedib approved the
Supervisory Board Members/Remuneration ey pp. v PARTIALLY remuneration of the
X shareholders at the general meeting? K
Reporting Supervisory Board
members.
Information on the
6. Remuneration of Management Board and Is the company's approved remuneration policy remuneration of
Supervisory Board Members/Remuneration available free of charge on the company's NO Supervisory Board
Reporting website? members has been
published.
During the period under
6. Remuneration of Management Board and Is the assessment of the effects of remuneration review, the impact on
Supervisory Board Members/Remuneration policies on gender equality available free of NO gender equality in
Reporting charge on the company's website? remuneration was not
assessed.
The annual remuneration report includes data on
6. Remuneration of Management Board and the remuneration of each individual member of
Supervisory Board Members/Remuneration the supervisory board and management, in the YES
Reporting content as determined by Article 60 of the Code
and the Companies Act?
Does the annual remuneration report contain
information on how the remuneration policy for
the Management Board is determined, the
relationship between remuneration and long-
term performance, the Company's sustainabilit The Company will
6. Remuneration of Management Board and P L pany ¥ X pany
) ) and resilience, the structure and parameters for consider the need to
Supervisory Board Members/Remuneration NO

Reporting

calculating Management Board remuneration, the
alignment of Management Board remuneration
with the remuneration of senior management
and employees as a whole, and the reasons for
any deviation from the Management Board
remuneration policy?

adopt a policy in the
coming period.

LINK TO THE COMPANY'S WEBSITE
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6. Remuneration of Management Board and

Does the annual remuneration report contain
information on the remuneration of each

During the period under
review, no remuneration

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2026/05/CONSOLIDATED-2025 HRV.pdf
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Supervisory Board Members/Remuneration member of a Supervisory Board committee who NO was paid to members of
Reporting is not a member of the Supervisory Board, where Supervisory Board
applicable? committees.
6. Remuneration of Management Board and ) . .
X i The annual remuneration report is available free
Supervisory Board Members/Remuneration , i YES
X of charge on the company's website?
Reporting
6. Remuneration of Management Board and The auditor's report on the examination of the
Supervisory Board Members/Remuneration annual remuneration report is available free of YES
Reporting charge on the company's website?
The management, with the prior approval of the .
) 8 P i PP The policy forms an
supervisory board, adopted a risk management R
. . . . integral part of the
7. Risks, Internal Control and Audit/Role of the policy that determines the nature and scope of PARTIALLY business plan. which is
Supervisory Board and Management Board the risks that the company must and is willing to a rovedpb t,he
take in order to achieve long-term strategic PP i
Management Board.
goals?
7. Risks, Internal Control and Audit/Role of the Does the risk management policy take VES
Supervisory Board and Management Board sustainability issues into account?
Does the company's statute and/or internal acts
stipulate the management's responsibility for
identifying significant financial, operational and
7. Risks, Internal Control and Audit/Role of the external risks related to the implementation of VES
Supervisory Board and Management Board the company's strategy and maintaining its
activities, and for maintaining an appropriate risk
management and internal control system to
manage and avoid these risks?
X X Does the company's management regularly
7. Risks, Internal Control and Audit/Role of the .
h report to the supervisory board on the status of YES
Supervisory Board and Management Board o X
significant risks?
Does the audit committee oversee the accuracy
and completeness of the company's financial
7. Risks, Internal Control and Audit/Role of the P i ) .p v .
) . statements, accounting policies, and other official YES
Audit Committee o ,
communications related to the company's
financial results?
Does the audit committee oversee the accuracy
and completeness of corporate sustainabilit
7. Risks, Internal Control and Audit/Role of the P L P ) . ¥
" . reports and sustainability reporting policies and YES
Audit Committee . L
other official communications related to the
companies' sustainability performance?
The audit committee supervises the
7. Risks, Internal Control and Audit/Role of the implementation of tax planning, including the YES

Audit Committee

distribution of taxes on profits generated from
cross-border activities?
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YES

YES
The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out

NO by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

YES

YES

YES

YES

YES

YES

LINK TO THE COMPANY'S WEBSITE
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YES

NO

No non-audit services
were provided during the
period under review.

NO

The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out
by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

NO

There was no need during
the period under review.

YES

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/hr/about/odnosi-s-investitorima/#financial-statements

NO

The Company has not
identified any significant
internal controls that are
ineffective.

YES

YES
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YES

NO

The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out
by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

NO

The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out
by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

NO

The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out
by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

LINK TO THE COMPANY'S WEBSITE
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The Company has not
established a single
internal audit function;
instead, internal audit
activities are carried out

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/hr/about/odnosi-s-investitorima/#download-docs

NO by the Controlling
Department, the
Management Board, the
Supervisory Board, the
Audit Committee and the
external auditor.

YES

YES

YES

YES

YES

YES

YES
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7. Risks, Internal Control and

Do the company's statutes and/or internal acts
provide for the management's duty to inform the

) ) . person reporting irregularities about the results YES
Audit/Whistleblowing . .
of the measures taken, unless otherwise provided
for by the relevant regulation?
When the Articles of
Association are next
amended, the Compan
The statute and/or internal acts of the company . R pany
) ) , will consider the need to
7. Risks, Internal Control and provide for the management's duty to ensure the R
" X i . ) . . NO prescribe the
Audit/Whistleblowing protection of the identity of the whistleblower ,
§ ) ) . Management Board's
and protection against possible retaliation? e
obligations and the
protection of
whistleblowers.
7. Risks, Internal Control and whistleblowing procedure and its implementation VES
Audit/Whistleblowing at least once a year ?
All information that the company must publish in
8. Disclosure and Transparency/Use of the accordance with the law, the rules on listing, the VES
Company Website Code and its own statute are available free of
charge on the company's website?
Are the company's websites easily accessible,
8. Disclosure and Transparency/Use of the ) pany Y 5
) accessible to end users, and clear and easy to find YES
Company Website . )
information?
8. Disclosure and Transparency/Use of the Is the company's annual report available on the VES
Company Website company's website?
Is the half-yearly and quarterly report and other
8. Disclosure and Transparency/Use of the X L P i Y . Wige X Quarterly reports are
) financial information required to be published PARTIALLY .
Company Website X \ X available.
available on the company's website?
Is sustainability-related information available on The annual non-financial
the company's website that could reasonably be report available on the
8. Disclosure and Transparency/Use of the ? y . \ v P . .
) expected to influence an investor's assessment of PARTIALLY website contains
Company Website , - . L
the company's value or their investment or voting sustainability-related
decisions? information.
Is information available on the company's
website about the rules of operation, The annual non-financial
composition and members of the superviso report available on the
8. Disclosure and Transparency/Use of the P ) ) P Y P i .
) board and its committees and the management PARTIALLY website contains some of
Company Website K . ) . T
board, including information on the the information listed
independence of each individual board member above.
and the criteria for their independence?
Are the company's statutes and other internal
8. Disclosure and Transparency/Use of the
P v/ documents in accordance with this Code available YES

Company Website

on the company's website?

LINK TO THE COMPANY'S WEBSITE
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8. Disclosure and Transparency/Use of the

Are the company's policies on social and
environmental impact, human rights, including

The annual non-financial
report and the Code of
Conduct available on the

LINK TO THE COMPANY'S WEBSITE
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) children's rights, inclusive work environment, PARTIALLY X K
Company Website N . L website contain some of
bribery and corruption, and discrimination . o
) , . the information listed
available on the company's website?
above.
X Are the company's internal rules and the method The Code of Conduct does
8. Disclosure and Transparency/Use of the . " ; .
) of reporting irregularities available on the PARTIALLY not specify the method
Company Website \ ) L -
company's website? for reporting irregularities.
An organizational chart is available on the The affiliated companies
. company's website with a detailed presentation are not operationall
8. Disclosure and Transparency/Use of the pany \ . . P . . P . v
) of the company's position within the group, if the NO active and no intra-group
Company Website . . k L
company is part of the group, including policies have been
intragroup policies? adopted.
Is information on mutual shareholdings where
8. Disclosure and Transparency/Use of the . ) s
) the company is involved available on the YES
Company Website \ 5
company's website?
The Company is not
8. Disclosure and Transparency/Use of the Is there a report on information on profit tax NO subject to the disclosure
Company Website available on the company's website? obligation under the
Accounting Act.
8. Disclosure and Transparency/Use of the Is a report on transactions with related parties VES
Company Website available on the company's website?
Is a report on the company's relations with
8. Disclosure and Transparency/Use of the » P X P X Y ,
X affiliated companies available on the company's YES
Company Website )
website?
On the company's website, information is
available on shareholder agreements, includin No shareholders'
8. Disclosure and Transparency/Use of the X 5 g i X J
X information on who the parties are, what is the NO agreements have been
Company Website ) .
main purpose of the agreement and how is it concluded.
implemented, as prescribed by law?
Are details available on the company's website
about changes in shareholdings of members of
.g . During the period under
the supervisory board and management board, R
A . . k review, there were no
8. Disclosure and Transparency/Use of the other persons performing managerial duties and NO changes in the
Company Website persons closely associated with them, who must € .
i shareholdings of the
be reported under applicable laws and other
k . . persons concerned.
regulations, and transactions with related
parties?
On the company's website, the policy of
remuneration for members of the superviso The Company has not
8. Disclosure and Transparency/Use of the ) P Y pany i
) board, management and senior management, as NO adopted a remuneration
Company Website X X .
well as the annual remuneration report is policy.
available?
8. Disclosure and Transparency/Use of the Is the dividend policy available on the company's NO The Company has not

Company Website

website?

adopted a dividend policy.
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8. Disclosure and Transparency/Use of the
Company Website

Is the risk management policy available on the
company's website, including information on the
nature and effectiveness of the related due
diligence procedures and measures?

NO

The Company has not
adopted a risk
management policy.

8. Disclosure and Transparency/Use of the
Company Website

A calendar of events for the next twelve months
is available on the company's website, including
dates for the general meeting, announcements of
business results, dividend payments and investor
conferences .

YES

LINK TO THE COMPANY'S WEBSITE

https://www.igh.hr/wp-content/uploads/2026/02/Obavijest-o-usvajanju-plana-korporativnih-akcija-za-2026-}

8. Disclosure and Transparency/Use of the
Company Website

Are all materials related to the General Meeting
sessions available on the company's website,
including decisions from the sessions?

YES

https://www.igh.hr/hr/o-nama/odnosi-s-investitorima/

8. Disclosure and Transparency/Use of the
Company Website

investors available on the company's website ?

NO

On the Company's
website.

8. Disclosure and Transparency/Use of the
Company Website

Has the company ensured that the information
on the website is up-to-date and published within
the deadlines prescribed by law and regulations?

YES

8. Disclosure and Transparency/Use of the
Company Website

All information on the website is available free of
charge and unconditionally in the Croatian
language?

YES

8. Disclosure and Transparency/Use of the
Company Website

All information on the website is available free of
charge and unconditionally in English?

YES

8. Disclosure and Transparency/Annual Report

Does the company's annual report contain
records of the number of meetings of the
supervisory board and supervisory board
committees held and the presence of each
member at those meetings?

YES

8. Disclosure and Transparency/Annual Report

Does the company's annual report contain
information on all shares and other financial
instruments of the company held by members of
the supervisory board and management board
and senior management, for which there is an
obligation to report under applicable laws and
regulations, and in other companies whose
operations are in competition with the company's
operations?

NO

Only the Chair of the
Supervisory Board holds
shares in the Company;
there is no reporting
obligation in respect of
those shares under the
applicable laws and
regulations.

8. Disclosure and Transparency/Annual Report

Does the company's annual report contain
information on all concluded contracts and
agreements between members of the
management or supervisory board and the
company (or persons related to any party)?

PARTIALLY

The Company's annual
report contains
information on the
amount of remuneration
paid to members of the
Management Board and
Supervisory Board.
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Does the company's annual report contain the
results of the assessment of the supervisory
8. Disclosure and Transparency/Annual Report board regarding its effectiveness and the YES
effectiveness of the arrangements for
cooperation with management?
Does the company's annual report contain a
pany P . The Company's annual
report on the work of each committee of the renort contains a report
8. Disclosure and Transparency/Annual Report supervisory board, including data on the number PARTIALLY onpthe members of fhe
of meetings held, board members and records of X .
. Audit Committee.
their attendance?
The company's annual report contains data on
the agreements concluded by the shareholders,
inclujin information on whz are its contractin No shareholders'
8. Disclosure and Transparency/Annual Report i g X ) J NO agreements have been
parties, what is the basic purpose of the
. . concluded.
agreement concluded and how is it realized, as
prescribed by law?
The company's annual report contains a report on
ender equality, the fulfillment of conditions
s . 9 v . The Company has not
. regarding the balanced representation of both .
8. Disclosure and Transparency/Annual Report X ) NO adopted a gender equality
sexes in the supervisory board, management and olic
senior management, with an explanation if they policy:
are not met?
Does the company's annual report contain
information on the fulfillment of the The members of the
8. Disclosure and Transparency/Annual Report requirements regarding the independence of the NO Supervisory Board are not
members of the supervisory board and the independent.
criteria for their independence?
The company's annual report includes a
. .p v & L The Company has not
. description of the goals related to sustainability
8. Disclosure and Transparency/Annual Report X ) NO adopted targets related to
issues that the company has established and a .
. . sustainability matters.
report on their fulfillment?
Does the annual report include information on
issued bonds, debt agreements concluded,
including information on obligations assumed by
the company under such agreements, which, in
The Company has not
. the event of a breach of the terms of the
8. Disclosure and Transparency/Annual Report . ) NO concluded the agreements
agreement, may limit the rights of the X i
X in question.
management and shareholders or require
changes in the company's operations, as well as
information on the probability of such events
occurring?
Is the report on the application of the corporate
8. Disclosure and Transparency/Annual Report governance code included in the company's YES
annual report?
Does the report on the application of the
8. Disclosure and Transparency/Annual Report corporate governance code contain everything YES

prescribed by the Accounting Act?

LINK TO THE COMPANY'S WEBSITE
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YES

YES

YES

LINK TO THE COMPANY'S WEBSITE
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YES

YES

YES

YES

YES

YES

YES
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LINK TO THE COMPANY'S WEBSITE

YES

YES

https://www.igh.hr/hr/o-nama/odnosi-s-investitorima/

YES

YES

NO

The Chair of the
Supervisory Board and the
members of the
Management Board were
available to answer
shareholders' questions,
although no questions
were expected given the
number of registered
participants.

NO

The external auditor was
available to answer
shareholders' questions,
although no questions
were expected given the
number of registered
participants.

YES

https://www.igh.hr/hr/o-nama/odnosi-s-investitorima/

NO

No questions were asked
at the General Meeting.

NO

In the coming period, the
Company will consider the
need to adopt the policy
in question.
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10. Stakeholders, Sustainability and

Have the Supervisory Board and Management
agreed and adopted policies regarding the

In the coming period, the
Company will consider the

ti fh , children's and kers' NO
Resilience/Responsible Business Conduct p.reserva |on.o HIELL & l, ren.s ar.l. .wor ers need to adopt the policy
rights, especially persons with disabilities, . .
. in question.
throughout the value chain?
Have the Supervisory Board and Management In the coming period, the
10. Stakeholders, Sustainability and agreed and adopted policies regarding the NO Company will consider the
Resilience/Responsible Business Conduct creation of an inclusive work environment, need to adopt the policy
especially for persons with disabilities? in question.
. In the coming period, the
Have the Supervisory Board and Management
10. Stakeholders, Sustainability and P Y L . e L Company will consider the
-~ i . agreed and adopted policies regarding achieving NO X
Resilience/Responsible Business Conduct . need to adopt the policy
work-life balance for employees? . .
in question.
H h i B M
e e e coming i, e
10. Stakeholders, Sustainability and ) g P ) P ) g e Company will consider the
" i . ensuring equal remuneration for different NO .
Resilience/Responsible Business Conduct need to adopt the policy
genders for equal work and/or work of equal X .
in question.
value?
Have the Supervisory Board and Management
agreed and adopted policies regarding the In the coming period, the
10. Stakeholders, Sustainability and prevention and sanctioning of all forms of NO Company will consider the
Resilience/Responsible Business Conduct discrimination, especially on the basis of gender need to adopt the policy
and disability, and the protection of in question.
whistleblowers?
Have the Supervisory Board and Management In the coming period, the
10. Stakeholders, Sustainability and Board agreed and adopted policies regarding the NO Company will consider the
Resilience/Responsible Business Conduct prevention and sanctioning of bribery and need to adopt the policy
corruption and the protection of whistleblowers? in question.
Have the Supervisory Board and Management . .
. . In the coming period, the
L Board agreed and adopted policies regarding tax X .
10. Stakeholders, Sustainability and ; . Company will consider the
L . k planning that ensure payment of the majority of NO )
Resilience/Responsible Business Conduct N X L X need to adopt the policy
taxes in the countries where activities are carried . .
q n in question.
out and income is generated?
Have the Supervisory Board and Management In the coming period, the
10. Stakeholders, Sustainability and Board agreed and adopted policies regarding NO Company will consider the
Resilience/Responsible Business Conduct communication between the company and its need to adopt the policy
main stakeholders? in question.
Have the Supervisory Board and the Management
Board agreed and adopted policies regarding the In the coming period, the
10. Stakeholders, Sustainability and implementation of due diligence procedures and NO Company will consider the

Resilience/Responsible Business Conduct

measures in the company, its subsidiaries and,
where applicable, its direct and indirect business
partners?

need to adopt the policy
in question.

LINK TO THE COMPANY'S WEBSITE
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10. Stakeholders, Sustainability and
Resilience/Responsible Business Conduct

When agreeing and adopting the policies
specified in Article 88 of the Code, were the
Supervisory Board and the Management Board
guided by the recommendations for responsible
business conduct as prescribed in the OECD
Guidelines for Multinational Enterprises on
Responsible Business Conduct and the applicable
OECD Implementation Guidelines for Due
Diligence on Responsible Business Conduct?

NO

In the coming period, the
Company will consider the
need to adopt the policy
in question.

10. Stakeholders, Sustainability and
Resilience/Responsible Business Conduct

Are all policies referred to in Article 88 of the
Code available free of charge on the company's
website?

NO

If the policies are adopted,
they will be published on
the Company's website.

10. Stakeholders, Sustainability and
Resilience/Responsible Business Conduct

Have the Supervisory Board and the Management
Board ensured periodic monitoring of the
implementation and effectiveness of all policies
they have agreed and adopted in accordance with
Article 88 of the Code?

NO

If the policies are adopted,
the need to monitor the
effectiveness of their
implementation will be
considered.

10. Stakeholders, Sustainability and
Resilience/Responsible Business Conduct

When management requests prior approval of
decisions from the supervisory board, do the
supporting documents explain how the
recommended action is consistent with the
policies set out in Article 88 of the Code?

YES

10. Stakeholders, Sustainability and
Resilience/Stakeholder Engagement

Have the Supervisory Board and Management
jointly identified who they consider to be key
stakeholders in relation to the company?

YES

10. Stakeholders, Sustainability and
Resilience/Stakeholder Engagement

Has the management ensured that there are
effective mechanisms in place for regular
interaction with key stakeholders, as well as for
informing the supervisory board about the results
of these communications?

YES

10. Stakeholders, Sustainability and
Resilience/Stakeholder Engagement

The Supervisory Board is authorized, with prior
notice to the CEO, to organize meetings with
external stakeholders when it deems it
necessary?

YES

10. Stakeholders, Sustainability and
Resilience/Stakeholder Engagement

Do the terms of reference of each supervisory
board committee clearly specify the purposes for
which the chairman of the board may
communicate directly with stakeholders and the
procedure to be followed in such cases?

YES

LINK TO THE COMPANY'S WEBSITE
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In the coming period, the
possibility of providing

NO
training will be
considered.
In the coming period, the
NO possibility of providing

training will be
considered.
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